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S SECTION - A

the dispensation of justice by people, who usurp the authorities of constitutionally

delegated bodies and apply a procéss they define as speedy. Answer the following
-:questions related to. it: .

" (a) Do you see principal of justice being followed:in the ‘Mab Justice”?

*© (b) Howis it interrelated to attitude of any socjety‘é Why'there is increasing incidence
of Mob Justice in the recent days? . " (150 Words) (10 Marks)
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Q2. What is the “1 rinciple of permissible harin” i
h against its own people in certain instances s

and Kashmir disturbance with respect to it?
the test of moral Taws? .

in ethics? How do. you.see stefn state action

uch as the Left Wing radicalism and Jammu

Does Principle of Permissible Harm’ stand
(150 Words) (10 Marks)

‘Remarks




i
Remavks
5 3

1
.
L]
i
[~}
.
.
'
e
.
| . |-
] .
%
3 !
-
|
- . .
*
3
S L]
-
- 1 -
* -4 i '
- - -
. -




-_ ...':"-. ..-_\. . .‘. - !
. '-.‘;
BN . .
. - - ’
. ‘ .
- . '0
_'.{ - . - e .
'd

:
[
‘ .

° i
|

G | ]

[ ]
Remarks
* '
a
- - B . ‘ -
" ” - - - - ’



Y
2 ;
. ENSCORE
Q3. Answer the following questions:
(@) How does the cultural relativism defines "good"" Which methbdd does it follow for
’ : arriving at moral beliefs? '
b)- - .Why does culrural_r,elatunsm snpposedly make us more tolerant of other cultures
c '-and crmcally examine the view that moraI values are relative?
. RO Explam Gau Raksha (cow protection) movement and its dimensions according to
' the ethical relativism? What should be the ethical approach irl case of the cultural
conflict between two or, more groups? (150 Words) (10 Marks)
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Q4. Discuss the essénce of consxstency'? Does cons:stency guarantee trust? If not then what

. (150 Words) {10 Marks)

is the use of it?
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Q5.

(a)

(b)

Consider the following statement and explain it in the. context of administration
and governance: "It is horribly diffienit to perceive our flaws and change -our
behavior and, at the same fifxiE, it is seductively easy to make guilty of our disasters
to the sun, the moon and the stars," .

What are the essential requirements for being an agent of change?
: ' (150 Words) (10 Marks)
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Q6. Hume says ‘reason is the slave of the passion’, is it 150? Discuss. ' . . ' .
C ' (150 Words) (10 Marks)
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Q7. Whatis im;iar.tiality?. Give two misinterpretations of imparﬁ.ality and explain why they
are wrong? " (150 Words} (10 Marks)
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. Q_Eff (a)-. Disyihguish between dilemma and problems: .
(b) Discuss few criterias used to define a trait as positive? . ,
' oo (75'Words Edch) (5%2=10 Marks)
i - .
- "
X
O
» o !
. o i
Remarks - i



*9 o [E§SCORE)
\
! ,
--l
L] i Q
\ |
|
Remarks




" "¢ . .. [Z§SCORE .
Q9. . Answer the following questions relat'éc‘l to the leadership, quality:,

(a) Charisma_'is the result of efféctive ledadership, not the othet way around. Discuss.
(b) I Why Charisma as a leadership trait doesn't Ia_s"_long? ',
(c)  What is being authentic? Why a leader needs'to be authentic? .

. ' (150 Words) (10 Mar‘k_s)_ -
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Q10. Difference between the fgﬂowing terms:
(a) - .Emoﬁoh and Sen-ﬁment
{b) Liberty and Freedom
() Duty and Obligation (150 Words) (10 Marks)
3 . . .
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Q11. Discuss Mills cancept of "harm Principle’. Is it right not to interfere With what someone
does if it does not harm other people? Is it also.applicable in family|system?
- S ’ (150 Words) {10 Marks)
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12, ‘Coura e is the most important of al] the virtues because w:thoul: courage, you can't .
& p g Y

practice any ‘other virtue'. Critically examiné the thesis in the context of human life i in
general and governance In particular. . (150 Words) (10 Marks)
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Q13. In your own words, explain Kant’s principle of ends. Do you think that this could bé a
useful moral principle’ for you in everyday life?.

(150 Words) (10 Marks)
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SECTION - B

In the fol]owung queshons c:irefully study the cases presented and then answer the question
that follows: -

Q14. When Sheena reaches to one counter of the RTO office for her driving license renewal,
the lady m-charge at the counter pass-on one form to fill for the same purpose. She
asked Sheena to turn the page and go through it. Back side of the paper there was organ |

donahon consent form w}uch stated: . i
. )

"Organ Donatmn Upon my death Iam ﬁilling to donate the foIlomxi]g there were then
. -.aset of boxes labelled - eyes, liver, k;dney, any organ and none, together with a place for

hei’ s:gnature " e ;

Sheena asks the lady -"Why such things are being bushed at this cr;)unter“. Lady at the
counter explains that this form of camping has been promoted by NGOs for the Jarger
interest for humanity, howevér it is voluntary and she can escape it if she is not finding
it of any worth. Sheena was not sure about giving consent. She was in dilemma whether
t0 do it or not. After.a brief thought she denied and moved from that counter.

‘'On the way to back home, her friend Indrani, who was also at th counter, suddenly
said, "I did not wanted to say anything inside, but no way I would ever sign that card. If
you get into accident and they see that you have agreed for organ donation, they will not
even try to save you. There is organ shortage, and the doctors want td grab what they can
get. My mom says those organ donation cards are like signing your {death warrant.”

Later that-evening Sheena decided to talk .to ore of her teacher. When she explained
about her anxiety, teacher replied that she should follow her heart in the matter of organ
donation. i

Answer the following questions based on the above' case 'study:

~(a) Frdm a utilitarian perspective, shoul_d Sheena agree—ta donate-hev—organs? Prov-Ide -
an analysis. .

-(b) From a Kantian perspectwe, would refusmg to donate one's organ violate a moral

duty?

() Do you think that people ought to donate their organs? Why or why not? (Make

R sure that the reasons you provide are ethical reasons, not merely prudent or legal).
What will you advice to Sheena in case you are in place of her teacher?

' ' (250 Words) (20, Marks)
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Q15. You are a senfor cw:l servant. One of your officer friend is hard workmg, comp]etesaher
work on time but always demorahzes her subordinates by blaming them for ore or the
other thing. She keeps everyone on toes. Qften she shouts in her office and want to ]ust
follow the blue book while working. She also insults junior officers if one fails to ‘get
the things done. Her only maptra to work is to "get the.things done Fwhatever it takes "
Due to this bossy attitude your friend is not liked by the subordinates and because" of |- -
her uneven relation with her team members; she. fa:ls to portray a lood office culture.
MOSt of the’ colleagues know about this case but no one wants to discuss it because of
‘your proximity with that lady officer. However one day one close friend-happens to be
your golleague bnefed about the problem subordinate off:cers are facmg

Answer the followmg questions based on the above case Bnng merrts and demerits
related to each course of achioni and discuss the best ophon

(a) Directly talk to ;ubordmate and assure-about correcﬁng the things in future,

(b)  Give responsibility to your friend who briefed you about this case.

(¢ Tra;nsfer the lady officer as this case may bring sorry figure for you also in future.
(d}) Request the lady officer not E;J do so as thjs-'may hamper their:personal relations also,

(e) Is there any.better optmn avallable to correct the things other than what mentioned
above? H . + (250 Words) (20 Marks
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Q16. Suppose you are called as the Chief Guest in an educational jnstitution to address a
gathering of youth on the issue of ‘cultural transition ih_ India’. You confine your lecture
mainly around one of the most apparent pointers of cultural transition taking place in
the country; i.e. changing man-woman relationship with the latter being more open,
forthcoming and assimilating. But the transition is marred by many sour and ugly events
leading'to sexual exploltation, honour kiliings and subjugation and defiance by male

... dominated offica environment. ‘Affer the lectyre there is a question answer session.
" Answer the following questions that students and teachers posedin front of you: '

(;1) Are women outragedu's in their liberty with regard.to dressing up, breaking silence and
asking their share in decision making?: . oot : |

(i)) What should be the "limits of openness” for women in a culturally transitioning India in
an era of globalisation? _— ) l

(c)  Is the institution of family responsible for the abarrant behavior of their male children
regarding man-woman relationship? ‘ :

(d) What will you do as a Civil Ser'va'igt to change the attitude of society with respect to
- women? - IO (250 Words) (20 Marks)
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Q17.You are a no-nonsense police officer. There is a day light murder of a politician ‘in your

‘area. One of your senjor police officer Is close relative of that murdered politician. After

- much investigation, you come to know that Naxalites have killed him as he was involved

in land grabbing case in re_n":ote area. Local people hated that politician. After few days

you managed {0 arrest one naxalite who was involved in this case. He was involved in

some other gruesome murder ¢ases also. In an ambush more than 50 security personnels
" . “were also killed and his name was also surfaced in that case. -

‘Yc;'u_r senior officeris putﬁng'.pressure on you to Isll that criminal as often these type of
cases-take much time due to,the lack of eyewitness, as they enjoy local support and also
villagers have fear.

Home Minister of your state also wants to do the same as it will send a message in the
public about handlijng of Iaw and order probleni with iron hands. Thus send filler through
one officer that 'if you do the same, you will get the full support of ruling party in future
also'. C - .

Answer the fc‘xllowing questions:

(a) In the above case which ethical dilemmas will you face and why will you call it ethical
.- l S

d'ilemmq? L. ;

. . i N | ~
(b)  Will you follow the order of your senior officer and Home Minister? Evaluate your decision
from the ethical and legal point of view. . !

(] !

() Which factors will guide you in this,case? - (250 v{v'ordS) (20 Marks)
a'. " ) ) . . , . ._ -- ) ‘-- - . : . . . ‘
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Q18. You are a.senior-civil enginéer.jnchagge of-a very big road project. You find that project
contractor is working honestly and strictly as per the work schedule and also maintaining

. the quality of work. Suddenly his only son met with an accident and hence he is
preoccupied in his treatment. The project got delayed and the quality of work slightly

._get affected, Your subordinates are putting pressure on you to take strict action against
the contractor. ‘ :

(a)  What are the various oph'o:i_s: available to you?

{b)  Evaluate the merits and demerits of each option and choose the option you would adopt,

"%

PIRETY fvuol’\r-‘ah- 'phcom:;!n \Dlwu_ Pgh._g-_fm’s
é‘ﬂﬁdﬂnuﬁ %U& oftechec] chJ.n_Es ?'wéwall[)&@bm

In such ¢oue {)QMQ'aPP)zOME:M wel{ |
| ot ﬁ‘ﬁ#ﬁt‘dmeﬁ In wok. anc N:;dwl %ﬁ-_bcioa}ie%_:
. Wooud care sepraenche Haa ¢lwilan St

) Hene \vanfotid: DPHQ\M '.alz.ld.l‘[‘ ehle e |
9, Tm;ﬁm-&man"Aﬁ wpbideE - -

giving reasons. ) o . (250 Words) (20 Marks): .| .- . |

3. pusidhmast fo conprackr
4. chneling COMM' 1o smmﬁoy\gm‘e '
< Convey Hae contein In emp Q _
—Q.HG\ qz;!k-l\h "0 :(_03232-&(;{' '{?{A'qu‘ﬂﬂ-[ce 2
. LDWjD\dL_w_oﬂé oh Hie s |

Remarks



45

_[E¥SCORE

RN 4. Ttdmhg S"&ﬂd" &(LHOV\ 81 cov\:l):_qdm_ :
F' I} WJW’J?_G—%W v w]pleHOh &t
wm,\c and o Hen cowfﬁz_adou oo!H aLLbo @WL .
aﬂ,ﬂ. Hrod oU):ﬁMc,Hoﬂ J_V) ahu-l-g et | %be

ol ! 73&4.11 s uﬁ” al.emaange Mu &nmm—

and etidend zeu_md-'oz.,;;f[oy\?w%!wL witl
whore TN Fnde | ewenb culdese

gend a wwvﬁ ey .
opion vw'f-sach wa&b\mhc_d}}gfm

an (o1 cent W

I ionﬁ Fe»m 1§ cotll bwy
aﬁIaJan% np atkon
' chen. w!” ook soith e ,m?bi

VR COVJ‘)L

n.dﬁ o aou@mww

m,h ft'm_ ottren f)e.e,}f)'g

3. /,’\Wm@msw g
woik ¥ Thustll ensune bobh ana,\' poorkan Looak.

U oL ov A B ad - weld AN {oneenns

C@Vx}mc}m ca.nﬁl o8 Ajui,se.cl

Remarks




S ‘ . . . l. | -SCORE

cluwmﬂ' Hm,ueuen, 1% éuw S'H[l Eo-lle "l‘fkto(aloﬁf
PJw&edr Such. bdAM(OUL m“ﬁbeéﬂﬁcakcﬁ -
n 'Et»}r(rw
4 Prwwhv\fr cov&.&&aj' de_l/L—OW\_(DeﬂJGV\
N\W}r 'H)\-L COV\}MGJULC.CM P@M on’ P@A@M@J
he clowre
and w:v\c will be do e @MM&%%

COU\ku-L s .O“»%& Wk

h
-‘5 (o Hre concenn {o Combzac}av, )vxewp
- him .o comect M Ejk@_ga

{&Sw_

yonnen- ehd arbing
J

Comp fme .
leke. e ol 80 Mﬂ}l MCW}WH .

it T will vw’ro ik
Jo AO 3:000\ peoke bu} Tmm g,u,o,l/\ &]dqwto

_ ek [-oo ‘Mowuen,

117\

P)’Hﬂdﬁﬂcﬁ%ﬁﬂ A\so z{‘wtl\ enaune

C&Leirl*bu) T Hid. penson YW e
st aﬁhth"\ouJ’ such ek obezdoh

H_g
A g u,ndzo\a\.fuﬁrsﬁd Heme o ahw:f
Oq“hj)i&r:\aﬁaf.&t § uch exeuses i T B W

SR L aindind o e colll be- dow MA@AH{JHMQS et

Remarks @-]970-5-@70&



47

SCORE

Q19 You are a S.P of a district. There isa pro)ect of mfrastructure development in your area.
This project is related to the- -widening of road. “This project has been pending for long
time but no civil servant wants to touch xt as it is'a very sensitive issue because for

widening of road, removal of.illegal religious construchon done on the govemment land,
has to be done . K

One particular politica lso supporting th uctures_due to p_QL___gl
Interests, Ydhr senior offxcxals have alsq given a_b_u_g__e,y_e_:o these constructions for|"

1

long. Members of the coimmttee who'runs that rehgxous structure went to co@st -
the ca

‘{ High Court has dn'ecgcﬂhe state Foyernment to remove all suchi 111egal rehgmus Structure
wh:ch has ‘mitshreomed on government land. Buf 10 official want to burn their hands.
One day sttrn:tl\flv__ggx_sgitﬂlas asked you to _rmfe_gluhe_lllegal structures using
force. Being'the SP you understand that removing the religious structure may lead to

violence, even it can spark communal violence also. Some junior officers also showing
their reluctant attitude to pa:hcxpate in their work as they belong to ) same _community.
Political parties have their particular interest in it. Bemg the first responder to any public
anger, Pohce may also Iose the lives of some of its' men.

Answer the followmg questmns based on the above situation:

-

(a) Wil you face any dilemma regardmg the above said situation? Explmn

(b) ' What steps whll you take to _address the sl.tuaﬁon?'

()  Which course of action is bést and why? . (250 Words) (20 Marks)
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