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2 . There are 19 questions. : K Y
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4. *  All questions afe compulsory ‘

6. » " The number of marks carried by a question/part is indicated
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?0 » . Content of the answer is more important than its length. .
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Q1. Mob violence, also referred to as "Mob Justice™ hlghhghts a stnlf:mg paradox it approves ‘
the dxspensahon of justice by people, who usurp the authorities of constitutionally

delegated bodies and apply a process they defme as speedy 'Answer the following
" ' questions related toit ‘

’l () Do youlsee principal of justice being followed'in the ‘Mob ]ustice’?
(b) How is it interrelated to attitude of any society? My there is increasing incidence

of Mob Justice in the recent days? R (150 Words) (10 Marks)
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Q3.
@

Answer the following questions:

How does the cuitural relativism defines "good"? Wluch method does it follow for
arriving at moral beliefs? :

Why does cultural relativismsupposedly make us more tolerant of other cultdres
and, critically examine the view ‘that moral values. are relatlvé”

Explain Gau Raksha (cow protechon) movement and its dimensions according to
the ethical relativism? What should be the ethlcal approach in|case of the cultural
conflict between two of more groups? (150 Words) (10 Marks)
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Q4. Discuss the essence of consistency? Does :consistency guarantee trust? If not then what
is the use of it? (150 Words) (10 Marks)
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Q5. (a) Consxder the followmg statement and explain it in the context of admlmstrahon
and governance: "It is hornbly dlfflcult to percexve our flaws and change our
" behavior and, at the same ‘time, it is seduchvely easy to make guxlty of our disasters |

to the syn, the moon and the stars.” : -

(b'j : Wha.t are the essentxal reqmrements for bemg an agent of change'> Coee
* (150" Words) (10 Marks)
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Q6. Hume says 'reason is the slave of the passmn is 1t s0? Discuss.
(150 Words) (10 Marks)
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Q7. What is impartiality? Give two mxsmterpretatxons of 1mparhality and explain why they
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Q9. Answer the following questions i'elated to the leadership quah:ty-
(a) Chansma is the result of effechve leadership, not the other way around. Discuss.

~ (b) Why Chansma asa Ieadershxp trait daesn't last IOng” .

(c) Whatis bemg authentic? Whya leader needs to be authenhc?
(150 Words) (10 Marks)

'
K4

L3

w\ﬁl%h‘P Foecowe @ OD' mmxﬁﬁ
\/ws\vmshtp ohe (o be _able Tt ga:H'\erz +Hhe

@ﬁ5m4mm.ﬂ(mmc:2%hW% .......... i

o wt%m‘ﬂ O Jw‘e‘\f e _
lehy cDa@' ' reeal.ﬁ@ M

&J‘WU&% ﬁ‘k bé’_co‘«%ie ob H\e 4&‘\01‘011\09@ '
mowle_ Pess}b»& b—b WL"E -
ebbfedwe; }MenzshP/b— @,M&hj\'\’ SR

i

ch ‘5rﬁa.' &5 o Mm@fm_}; Htw"}' Joesh

he. sosmintun sb or-sireny Lesdushi

eg-- Aescanderc, ‘H'w_ R»luc ol ng»olon

able_ 4 aoﬁc}pve!L ‘H’ve_ wywo”«lol as his

Remarks



goldters o horoed ”a%'yﬁa‘
wWare and ﬂf?faM A

o decision - Makinge A

. }(B‘Dnﬁ M\eﬂ‘f’?\(‘_ Means, b\e)ﬁa

/ﬁ‘i’

Leoulm ﬁteob

because &ty decis)

o

‘+'D bg Q'U%MH(D i
. flaﬁmhfﬁ 68'117‘-"40) be @ g M
ﬂ’\"l e (%5 eoedl “als
vy %Q' pﬁaéﬁ Y |
g O

013 auny

SNk

d@f—ab le_

(®N ' A
reaHo! f)a,f 0-!/\0F m-t)h

Remarks:



22

¥

&

Remarks



23

E 3 e i

 ESSCORE

() Entotion and'Sentiment
(b) - Liberty and Freedom
'@ Duty and Obligation

7

&

-

Q10. Difference between the following terms:

" (150 Words) (10 Marks)
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.Q11. Discuss Mills concept of

does if it does not harm other people? Is it also applicable in fa

mily sy,
(150 Wi

‘harm principle'. Is it right not to.interfere wit#n what someone
stem?

brds) (10 Marks)
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Q12. ‘Courage is the most imfmr.tant of all the virtues because without _courage, you'can'f
practice'any other virtue’. Critically examine the thesis in the context of human life in
general and governancg in particu]ar ' ) ' (150 Words) (10 Marks)
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Q13. In your own wotrds, explain Kanf.’s principle of ends. Do you think that this could be a
useful moral principle for you in everyday life? (150 Words) (10 MarkKs)
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SECTION - B

In the following questions carefully study’ the cases. presented and then answer the queshon *
that follows: :

4

Q14. When. Sheena reaches to.one counter of the RTO. office fox' her driving license renewal,
the lady in-charge at the counter pass—on one form to fill for the same purpose. She
asked Sheéna to turn the page ‘and go through'it. Back side of the paper there was organ
donation consent form which stated:

| .
"Organ Donation: Upon my death I am wﬂlmg to donate the following - there were then
a set of boxes labelled - eyes, liver, lqdney, any organ and none, together with g place for
her signature." . .

Sheena asks the lady -"Why such things are bemg pushed at this counter" Lady at the
counter explains that this form of camping has beeri promoted by NGOs for the larger
interest for humanity, however it is voluntary and she can escape it 1f she i is riot fmdﬁlg
it of any worth. Sheena was not sure about giving consent. She was m dilemma: whether -
to do it or not After a brief thought she demed and moved from that counter.

On the way to back home, her friend Indrani, who was also at the counter, suddenly
said, "I did not wanted to say anythmg inside, but no way I would evier sign that card. If
you get into accident and they see that you have agreed for organ don tion, they will not
- even try to save you There is organ shortage, and the. doctors Want to E-rab what they can | ’
' get My mom’ says those organ donation cards are lxke sxgmng your death warran "

Later that evemng Sheena decrded ‘to talk to one of her teacher. When she explamed -
“about her anxiety, teacher replied that she should follow her heart in the matter of organ |
donation, ', , ' : . : - . ’

- Answer the following questions based on the aboye case study:

(a) - From a. utxhtanan perspechve, should Sheena agree to’ donate Her organs? Provide |
an analysis; . - . .

(b) From a.Kantian perspechve, would refusmg to donate Ghie's organ violate a moral
' duty”

|
»

(¢ Do you think that people. ought to donate thelr organs” Why or why not? (Make |,
sure that the reasons you provide are ethical reasons, not merely prudent or legal).
What will you advrce to Sheena in case you ‘are in place of her teacher? _

L o o (250 Words) (20 Marks)
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work on time but always demoralizes her subordinates by blaming them for orie or-the
other thing. She keeps everyone on toes. Often she shouts in her office and want to just
follow the blue book while working. She also insults junior officers if one fails to get
the things done, Her, only mantra to work is to "get the things done Twhatever it takeg."

her uneven relation with her team members; she-fails to portray a good office culture.
Most of the colleagues know about this case but no one wants to dxscuss it because of
your proximity with that lady, officer. However one day one close fqend happens to be
your colleague bnefed about the problem subordinate officers are facmg

. '
Answer the following questipns based on the above case. Bring merits and demerits
related to each course of action and discuss the, best option.

(a) Directly talk to subordinate’and assure about 'con:ecti.ng the things in future,
[ gty . o .

(b) Give respongibility to your friend who briefed you about this case.

(9 Transfer the lady offiter as this case may bring sorry figure for you also in future.

(d) Request the lady offlcer not to do s0 as this may hamper their perso nal relations also.

,'.above? CoL _ - L L (250 Words) (20 Marks)
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Q15. You are a senior civil servant. One of your officer_fri’end is hard working, completes her |

Due to this bossy attitude your frierid is not liked by the subordin tes and because of |-

(e) Is there any better optxon available to correct the things other thah what mentxoned '
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Q16. Suppose you are called as the (Zhlef Guest in an educational institution to address a
gathering of youth on the issue of ‘cultural transition in India”: You confine your lechue

mainly around one of the most apparent pointers of cultural transition taking place in
the country, i.e. Chanwmmﬁﬂamm open,

leading to sexual exploitation, hopour killings and sub]ugation and defiance by male
dominated ofﬁce environment. After the lecture there is a question answer session.
Answer the following questions that students and te1:l1ers posed in front of you:

(a) Are women outrageous in their liberty with regard to dressmg up, breaking silence and
’ asking their share i in decision makmg?

(b) What should be the "hmlts of openness" for women in a culturally transitioning Indxa in
. an era of globalisation? © . :

(c)  Is the institution of family responsible for the aberrant behavio'rl of their male children
4 regarding. man-woman relafionshi)p? . N

. (d) What will you do as a ClVll Servant to change the attitude of society with respect to

‘women? (250 Words) (20 Marks)'
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Q17. You are a no-nonsense polrce officer. There is a day light murder of a pohtxcran in your
atea. One of your senior police officer is close relative of that murdered politician. After
much investigation, you come to know that Naxalites have killed him-as he was involved .
in land grabbing case in remote area. Local people hated that politician. After few days

. you. managed to arrest gne naxalite who was involved i in this case. He was mvolved in .
some other gruesome murder cases also. In an ambush more than 50 sécurity personnels
: were also killed and his name was also surfaced in.that case.

Your senior officer is putting pressure on you to kill that criminal as often these type of
* cases take much time due to the lack of eyewitness, as they enjoy local support and also

vﬂlagers have fear. .

Home Minister of your state also wants to do the same as it will send-a message in the
public about handling 'of law and order problem.with iron hands, Thus send filler through

one officer that 'if you do the same, you will get the full support of ruling party in futire,

also'.
[—]

1 e e

Answer the following questlorxs'

(@) Inthe above case whrch ethrcal dilemmas wrll you face and why will you call it ethrcal
dilemma? X ‘ . : '

(b) Willyoufollowthe order ‘of your senior offlcer and Home Mrmster’ Evaluate your decrsxon
from the ethical and legal point of view.’

I
3

(c) Which factors will gurde you in this case” o . (250 Words) (20 Marks)
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- You are a senjor civil engineer incharge of a very big road p:roject. You find that project
contractor is working honestly and strictly as per the work schedule and alsb maintaining
the quality of work. Suddenly his only son met with an accident and hence he is

\{\\" . preoccupied in his treatment. The- project got delayed and the quality of work slightly
"~ get affected. Your subordinates are putting pressure on you to take strict action against
| the contractor ' '
. What are the various options available to you?
Evaluate the mlerits and demerits of each 6ption and chodse the option you wou]'d.adopt,

giving reasons. (250 Words) (20 Marks)
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