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Q1. Explain the folllowmg quotes wﬁh respect.to the pubhc service: .

(a) "Your OWn Self- Reahzahon is the greatest service you can render the world".

(b) "To handle yourself, use your head to-handle others, use your heart
-
[ (75 Words Each) (5%2=10 Marks)
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Q2. Anstotehan a?nd Buddhist ethu:s are al:ke formally' each advocafes moderanon . Discuss.
' . (150 Words) (10 Marks)
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Q3. Do you agree that parachialism creates devilish leaders and threatens common snmval”
Discuss with respect to the' usage of rehglon as a tool by the peopie to increase enmity.

(150. Words) (10 Marks)
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Q&. Illustrate the following statements with respect to the tr'ansparency:
(a)- “Transparency is a prerequisite for accountable government”.

(b) . “Transparency is an ethical imperative a duty for government and administration”,

=t v+, (75 Words Each) (532=10 Marks)
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Q5. Define the- connotatlon of the word "the comman good". Discuss the role of voluntary
orgamzahons in mamtenance of that. ' (150 Words) (10. Marks)
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Q6. Differentiate between ariy two' of. .the f_olit_itiﬁng terms; -
(a) Commitment and De d:cahon L o y T
(b) * Values and Beliefs : ' ,
() Honesty and loyalty AR (75 Words Eack) (5x2~10 Marks)
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What difficulties occur if a Civil Servant rigidly stickp. to norm,ahve ethics: rather than_

taking help from the wisdom of normatwe ethxcs by factonng in the ground realities?
- {150 Words) (10 Marks)
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Q8. What is structyral dxscnmm‘ahon'?’ Why is Ieglslatmn alone insufficient to nllev:ate thuc.-m7
* Suggest ethica] measures to remove the structural discrimination.

{150 Words) (10 Marks)
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Q9. Answer the following queshons bnsed on the concept of conscxence .

(a) What is conscience? Explain the followmg quote thh respect fo that - "In matters

of conscience, the law of the ma]onty has no place”. (Mahatma Gandhiy
I

(b) How is conscience shaped by the educat’:lon Jaw, and authority? What js the
1mportance “of consdxence in demsxon makmg? (75 Words Each) (5%2=10 Marks)

—r—y.

tlamatience 1Y & ro@mJ mﬁ mwm
. | ‘7

Ole,uwh& rret b wr‘or{] Phese. _
00 0ral \juﬂlaem@,m dmm’g ﬂ,ﬁyw)w

THence, wMa‘mm Lol hdf -
mditneluad 15 udge 4 poutyeudan
'fﬂrv'v\@ o e (w,m o -n‘.h | m{“ﬁ,
Q@,Mucncq addo Mfd ’bgm%@%’h? _

q- ) wwmeng and.  defesd ,;u'\%'-__,_@ nij
—— T\

._@wumta alio rfﬂ”@”bq’l RIS Pwaqum
%aj‘ coy loe W"C “PT‘@M')' mo\d@wk{
1 rhsuiaa dwﬂJ)aM. GL@@M’M“F Mre.

Rem@rks



(T]'\g norMm4 ma[ ved ey of- " ﬁ;@
E soer 7 : A
Pducodran, fowo ﬁ”f‘ Mm“t‘i hqfa

‘T@ <h G:Ei Oumé 1@&?& ."Th@t'nop._.

‘@:WW‘L\( A=, V‘@]febﬂﬁ/ddecr omd £0 on.

Hence, Hie bose. for. @onswenc -1

Cbullt Haredg i Flase Than 0 rd -

W(h& S Uber frih e |
Libarhy, piit f’@"‘r‘{]
MO[N“U« L—!'i‘)')‘OCM"E/{V m%nw %rﬂf\g
conacents. buftdung Rd h,{m%
r‘aST)"CMCd & sy l bewed op M,.{]zt
hejpa ﬂn eu\ﬂowb;?w% emahona,} im“a@@

. Cam (J'*U)c,g, Yy &@'mw' M

W
ej MMHEI fmf%af ’ﬂx& ;"o{@m
Ul Frude of 1aua’ ‘apffkonb\y oﬂ pﬂ“{(

B embion= promale. eas of- equallly

He,nu, Aty e wfl < m&df}‘ ’MF@WT'

Remarks . ’




20

[NSCORE

QIO A person may cause evil to others not' only by his actions but by his inaction,and in
- either case he i is justly accountable to them for the injury.” Elaborate’ the essensence of
Mill’s statemex}t with respect to corrupnon - . (150 Words) (10 ‘Marks)
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" .| Q11. Define any two of.the following attributes vith respect to the civil services:

(a) ' Serenity .

W
(b) Beneficence
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: Q12 What is sacial contract theory" Did. you fmd ethxcs as gu:dmg prmc:ple in it? Discuss.

(150 Words) (10 Marks)
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Q13. What is Confucius famous for?: Why his teachmvs are still relevant in the modern socxety” )
. _' ' (;150 Words) (10 Marks) | .
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S Q14 You are' DM oia drstrxct Where: a big infrastructure project is underway wh:ch is

| that follows:

SECI‘ION B |

In the follov.hng queshons careful]y study the cases presented and then answer the question

N apgrehended to displace large number of vx]lagers The work of buxldmg that
‘mfrastructure is often interrupted by envxronmental and social activists'who off and on
organize massive protests. The project is shpulated to be commissioned very soon by
the Prime Minister and the projectwork has stopped for more than two weeks. Which of
the following options would you prefer to take and why?

(a) Use of the force to d:sperse the protesters and ‘arrest the leader

(b) Talk w:th the leader, hear the complaints and apprehensions, convey that to the
\government and request quick redress. or assurance in writing for the same so that
work can begin. d '

() Try to negotiate, give assurance of redress of complaints and apprehension as far
as pessible and request the leader and protestors to leave the project site
immediately, failing which, resort to the use of force immediately.

‘ : {250 Words) (20 Marks)
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officers and why?-

dispensable?

Q15. Strict discipl:ing is the.hallmark of a good administrative system. There a're_'increasing
cases of subjugation'and insubordination in aiministrative setups which de-motivates
both subordinates when they are
* Annual Performance Reports and
the two most important mechamsms to énsute discipline in an administrative system.

xrient department with 50 subordinates, elaborate how
would you act in the follomng situations? | -+ ° . o

Suppese you are head of a govern

(d) : How often would you use Annual Performance Report as a threat to the erring |.

(b) 1Is A.nnual Performance Report a full proof system of assessment of employees? .

{(d) Can you argue that mohvanng the staff for adherence to Code of Conduct rather
' than threatenmg, censormg or firing is more sustainable way for maintaining
discipline in a large- orgamzat on and. the latter as means to restore discipline are

suppressed and bosses when they are disobeyed,
strict adherenge to the official Code of Conduct are

Ay

(ct Do you thmk that two way assessments (boss & staff and staff & boss) can lead to
", afull proof assessment of the|staff in an administrative system?

(250 Words) (20 Marks)
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Q16." You are head of an orgamzahon which has Iarge pubhc interface. One day an old man
+ approaches you,l and complaints that one. Assistant incharge of Old Age Pension Scheme
. is demanding Rs. 100:00 from him for c]earmg his pension claims. He has further revealed
that this is a common practice in th:s office and those who do not pay.the bribe money,
are harassed. Y u have become very upset with the state of affairs and want to-solve the
problem of the pld man alongwith bringing some qualitative change in the work culture

"+ . of the orgqmza ion, for better eervice delivery

" {a) What zu'e he options avaﬂable to you?:

(b) Evaluate epch of these 0phons and choose the ophon which would, you adopt giving

. Teasons. r oo o (250 Words) (20" Marks)
.- 1 .
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Q17, There are spiritual gurus and social activists who enjoy big followmg among people.
. The:r ‘messages flow eas:ly among masses & people follow them. However, government

- spends lots of money on advertisement of its welfare and development programmes, yet
people's response and participation |is, sluggish as exemplified in the "Swachch Bharat”,

"Beti Bachao, Beti Padhao”, "Afforestation” and "Family Planning” schemes : among others.
There are many social fls such as child labour, dowry, and aggressxve sexual’ assauIt of

A women. Answer the fol]owmg questions based on the above caser,

. .(@) Do you ‘believe that mvohnng Splr.lhlal gurus and soaaI achwsts to increase peoples'
participation in welfare programmes is good” vae reasons,

.
'. —
T

What are the difficulties in mvoIvmg spiri tual gurus and soc1al -activists for promotion
of the government‘s welfare programmes’ L [250 Wprds) (20 Marks)
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Q18. Due to proliferation of porn l:terature and videos § in the qra of increased mobile and
internet, sick sexual addiction and pérversion is fast Jirtcreasing, not only among less
+, educated,and emigrant labour force living in slums, but also among the educated class
and friends and family relatives leading to unwanted pregnancxes murders suicides,

‘etc" '. s '¢!. - A . .
(a) If ydu are secretary in the HOme Mxmstry of a State, what steps would you take to
address the rising h-end of sexual‘ pervers:on and sex.related crimes against children

and women?

.-

{b) Would you suggest a cumpIete ban'on pornographic websites? Give reasons.

(c)  Why despite laws against perverted sex and sexual crimes, this continues, especially
in big cities and metros? . :

(d) Do you think that laws are inadequate? Give some argunients in favour of "social
control! and "community vigilance to curb such aberrations.
{250 Words) (20 Marks)
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Q19. In recent hmes it has been seen that the Civil Servants rise from sleep only after a crisis

assumes an uninanageable shdpe
disaster, adverse consequences

Jharkhdnd and Blue whale computer game mspn-ed suicides in some states. Answer the

.. following: ' ’ '

(@ Whya va:l Servant remains

N v .thearea of his ]unsdxchon— i5 it due'to an individual officer's failure or a systemic

fa:]ure? :

(b) What homework should Civi}
and a parhcular department i

(c) " In what way technology can help Civil Servants in monitoring|a brewing problem|
in the area of their jurisdiction?

{d) In what way regular mteractmn with people in his area of ]unsdlcﬁon help in this

regard? . .
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and form. It was seen during Uttarakhand natural
of endosulphan in Kerala, coali mines accidens in

v 2
'

unmformed and indifferent to a Brewmg problem in

Servant do hefbre he gets charge of a particular region
n the context of the above mentigned problem?

(250 Words) {20 Marks)
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