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Q1. According to Maslow and his hierarchy of human needs, why most of the human beings
get engraved in the basic necessity of life rather than moving to the self-actualization
stage which reflects that human beings are not simply a biological machines?

(150 Words) (10 Marks)
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Q2. Climate change has been described as a perfect ‘moral storm’? Critically analyze.
(150 Words) (10 Marks)
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Q3. Humility is the mother of all virtues, purity, charity and obedience. Comment. Do you
consider yourself humble? How can you prepare yourself to become more humble?

(150 Words) (10 Marks)
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Q4. Discuss the essence of consistency? Does consistency guarantee trust? If not then what

is the use of it? (150 Words) (10 Marks)
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Q5. What is impartiality? Give two misinterpretations of impartiality and explain why they
are wrong? (150 Words) (10 Marks)
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Q6. Answer the following questions related to the leadership quality:
(a) Charisma is the result of effective leadership, not the other way around. Discuss.

(b) Why Charisma as a leadership trait doesn't last long? (150 Words) (10 Marks)
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Q7. What is Citizen Charter? Why Citizen Charters are considered as proactive approach to
.y Mo P T . aia

good governance?’ Critically examine Indian experience to Citizen Charfer. Suppose

you become the head of District Health Office. How will you display your proactive

approach in this respect? (150 Words) (10 Marks)
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QS8.

What is corruption - A legai problem? A social problem? A moral problem? or just a
grease that runs a system seamlessly? f (150 Words) (10 Marks)
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Q9. Differentiate between Code of Conduct and Code of Ethics. Why implementation of
Code of Conduct has failed in government organisations? (150 Words) (10 Marks)
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Q10. How ‘professional loyalty” can bring a positive work culture in an organization? What

are the after effects of poor professional loyalty of the civil servants?
(150 Words) (10 Marks)
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